
    

 
 

GENERAL SERVICES ADMINISTRATION 
Federal Supply Service 

 
 

AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICELIST 

 
On-line access to contract ordering information, terms and conditions, and up-to-date pricing and the option 
to create an electronic delivery order are available through GSAAdvantage!TM, a menu-driven database 
system.  The INTERNET address for GSAAdvantage!TM is: 

http://www.fss.gsa.gov 
 
****Go to HTTP://www.fss.gsa.gov/schedules.  Find the link to Ordering From GSA Schedules.  Find the 
link to Ordering Procedures for services requiring a Statement of Work**** 

 
Schedule Title: TOTAL SOLUTIONS FOR LAW ENFORCEMENT, 

SECURITY, FACILITIES MANAGEMENT, FIRE, 
RESCUE, CLOTHING, MARINE CRAFT AND 
EMERGENCY/DISASTER RESPONSE 

 
 
 
 
Schedule Number: 84 
Contract Number: GS-07F-0838N 
Contract Period:  October 1, 2003 – September 30, 2008 
Business Size:  Large 
FSC Group 84:   Law Enforcement and Security Equipment 
FSC Class:    R414 
 
Effective as of:  Modification AO-06 Dated April 25, 2008 
 
For more information on ordering from Federal Supply Schedules click on the FSS Schedules button 
at http://www.fss.gsa.gov. 
 
Contractor:      Contract Administration: 
 
MPRI, Inc.      Cliff Sturdivant 
1320 Braddock Place     Phone:  (703) 664-2786 
Alexandria, VA 22314-1694     Fax:  (703) 663-2699 
Phone: (703) 664-2786  Fax:  (703) 664-2699  csturdivant@mpri.L-3com.com 
www.mpri.com 
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CUSTOMER INFORMATION 
 
1a.   Special Item Numbers:  
 
 FSC Group 84 Law Enforcement & Security Equipment 
 

SIN 426-4F:  Emergency Preparedness and First Responder Equipment 
and Services, including, but not limited to emergency preparedness action 
plans, emergency response equipment and services, post incident 
response equipment and services. 

  
 
1b.   Lowest priced model and lowest unit prices: N/A 
 
1c. Labor Category Descriptions:  See page 9. 
 
2.   Maximum Order: For SIN 426-4F there is a maximum order of $200,000.  
There is also a maximum of a total of $400,000 per order.  Orders exceeding the 
maximum order threshold may be placed in accordance with clause I-FSS-125, 
“Requirements Exceeding the Maximum Order (SEP 1999)”.  
 
3.   Minimum Order: $100 
 
4.   Geographic Coverage:  Fifty United States and Washington DC, Puerto 
Rico, American Samoa, Guam and the U.S. Virgin Islands, Europe and Asia.     
 
5.   Points of Production:  1320 Braddock Place Alexandria VA 22314-1694. 
 
6.   Discount from List Prices:  Prices shown in pricelist are net.  Discounts 
have been deducted and the Industrial Funding Fee has been added. 
    
7.   Quantity Discounts: None.  However, discounts for orders placed that 

exceed the maximum order threshold shall be negotiated on an order by 
order basis. 

  
8.   Prompt Payment Terms:  1% within 15 days, Net 30. 
 
9a.   Acceptance of Government purchase cards below micro- purchase 

threshold: MPRI accepts Government Purchase Cards below the micro-
purchase threshold. 

 
9b.   Acceptance of Government purchase cards above micro-purchase 

threshold:  MPRI accept Government Purchase Cards above the micro-
purchase threshold. 

 
10.   Foreign Items:  None 



 4   

 
11a.   Time of Delivery:  30 Days ARO or as negotiated per each delivery order. 
 
11b.   Expedited Delivery:  To be negotiated per each delivery order. 
 
11c.   Overnight and Two-day Delivery:  To be negotiated per each delivery 

order. 
 
11d.   Urgent Requirements:  Contact MPRI for urgent requirements. 
 
12.   F.O.B Points:  F.O.B. Origin 
 
13a. Ordering Address: 

MPRI, Inc. 
1320 Braddock Place 
Alexandria, VA 22314-1694 
Attn:  Cliff Sturdivant 
Phone: (703) 664-2786 
Fax:  (703) 664-2699 
E-mail: csturdivant@mpri.L-3com.com 
 

13b. Ordering Procedures:  For supplies and services, the ordering 
procedures, information on Blanket Purchase Agreements (BPA’s), and a sample 
BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).   
 
14. Payment Address: 

MPRI, Inc. 
1320 Braddock Place 
Alexandria, VA 22314-1694 
Attn:  Cliff Sturdivant 
Phone: (703) 664-2786 
Fax:  (703) 664-2699 
E-mail: csturdivant@mpri.L-3com.com 
 

15.   Warranty Provision:  Standard Commercial Warranty. 
 
16.   Export Packing Charges:  N/A 
 
17. Terms and conditions of Government commercial credit card 

acceptance: None. 
 
18.   Terms and conditions of Government rental, maintenance, and 

repair: N/A 
 
19.   Terms and conditions of installation: N/A  
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20.   Terms and conditions of repair parts indicating date of parts price 
lists and any discounts from list prices: N/A 
 
20a.   Terms and conditions for any other services: N/A 
 
21. List of service and distribution points:  N/A 
 
22.   List of participating dealers: N/A  
 
23.   Preventive Maintenance: N/A 
 
24a.   Special attributes such as environmental attributes:  Not Applicable. 
 
24b.   508 Compliance Information: N/A 
 
25. Data Universal Number (DUNS) Number: 18-303-2051 
 
26.   Notification regarding registration in CCR database:  MPRI is 

registered in the Central Contractor Registration (CCR) database.
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MPRI OVERVIEW 
 
MPRI – Taking Expertise Around The World 
MPRI is a professional services company engaged in law enforcement and 
defense-related contracting in the U.S. and international markets.  Incorporated 
in 1988 by eight senior military officers, today MPRI is operated by a variety of 
professionals who possess a wide range of experience and expertise and 
provide clients with the best in support and assistance.  MPRI is headquartered 
in Alexandria, Virginia, with program offices in several states and foreign 
countries.   
 
The company’s business focus has been on defense matters, law enforcement 
and leadership development in both the public and private sectors.  Owned by 
parent company, L-3 Communications, MPRI is entering its fourteenth year with 
over 850 employees. 
 
The Alexandria Group of MPRI 
In the Fall of 2000, MPRI formed the Alexandria Group to meet the increasing 
needs of law enforcement organizations, foreign governments and public 
corporations worldwide, to provide the highest quality education, training and 
organizational expertise. The Alexandria Group is staffed by experienced law 
enforcement professionals and headed by retired FBI Assistant Director Joseph 
R. Wolfinger who, until his retirement, was in charge of the FBI Training Division 
and Academy at Quantico, Virginia.  We draw upon an elite group of senior law 
enforcement associates who provide a broad variety of programs and services 
critical to homeland defense, anti-terrorism and law enforcement and security 
issues.  
 
Organizational and Assessment Change 
MPRI is unique in our commitment to help our clients reinvent their organizations, 
enhance their capacity for change, expand their knowledge capital and discover 
new paths to sustained high performance.  MPRI combines the expertise of 
recognized civilian law enforcement experts with the company’s experience in 
affecting change in large, complex organizations to define achievable targets, 
objectives, and expectations that allow them to achieve expected outcomes.  We 
employ a phased approach to develop the solution strategies that help our clients 
achieve successful sustainment of the desired change. 
 
Training  
MPRI offers high-quality training programs designed to meet the specific training 
and leadership development needs of each client.  MPRI instructors provide 
courses in: 
 
•  Leadership and Management 
•  Investigation 
•  Internal Controls 



 7   

•  Task Force Operations 
•  Community Policing 
•  Street Survival 
•  Crisis Management 
•  Physical and Informational Security 
 
Leader Development 
MPRI draws upon our in-depth experience in developing leaders for the U.S. 
military and private sector.  Typical programs include Leader Development in 
which our experts assist organizations in enhancing their leader development at 
first-line, mid-level, and senior level, including training management, education 
and curriculum development and exercise programs.   If needed, MPRI can even 
bring in former law enforcement executives to work with a newly appointed 
executive.   
 
Strategic Planning 
MPRI provides strategic planning expertise and guidance to clients who often 
operate in an environment of crisis management due to the nature of their work.  
We currently provide strategic planning support to national and international 
governments. 
 
Investigations & Security 
MPRI provides a full range of security and investigative services to federal, state 
and local government and the private sector.  Our international investigative 
capabilities support pre-employment and security requirements as well as special 
concerns such as theft, fraud, loss of intellectual property and internal affairs.  
Investigations are conducted discretely by experienced former law enforcement 
investigators. 
 
In addition, MPRI provides assessment of an organization’s security procedures 
and assists clients in developing plans to protect their employees and their 
intellectual property, marketing information and other sensitive information.  
Through our partners, we can also provide an electronic security audit as well. 
 



 8   

MPRI SERVICES & PRODUCTS 
 
SIN 426-4F:  Emergency Preparedness and First Responder Equipment and 
Services  
MPRI’s expert consultants understand the present complexity and future 
challenges of law enforcement and homeland security. To deliver these results, 
Federal agencies are re-evaluating their missions, visions, strategies, and 
programs in light of today’s global threats and challenges. 
 
The MPRI Team offers a full spectrum of services designed to support Federal 
agencies’ law enforcement and security efforts.  MPRI is skilled at transferring 
knowledge, processes, and tools needed to support today’s global challenges in 
a multitude of areas, including: 
 
• Training And Education  
• Professional Development Programs  
• Programming, Budgeting, And Strategic Planning  
• War Gaming, Modeling And Operation Of Simulation Centers  
• Development And Operation Of Combat Training Centers  
• Corporate Staff Training  
• Strategic Business Solutions / Activity-Based Costing And Management  
• Force Development And Management  
• Organizational Assessments Design And Structuring  
• Democracy Transition Assistance Programs  
• New Equipment Integration And Training  
• Evaluations And Assessments  
• Logistics Management  
• Doctrine Development  
• Peacekeeping And Humanitarian Aid  
• Anti-Terrorism/Force Protection  
• Law Enforcement Expertise 
• Investigations 
• Consequence Management 
 
In addition to the depth of our experience, MPRI draws from our database of over 
8,000 qualified professionals including, former academicians, ambassadors, and 
former military professionals.  
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PRICES 
 
SIN 426-4F:  Emergency Preparedness and First Responder Equipment and 
Services  
 
Hourly Labor Rates 

 

MPRI LABOR CATEGORIES GSA Price 
    

Management Consultant   
Management Consultant IV $243.63 
Management Consultant III $213.39 
Management Consultant II $133.39 
Management Consultant I $116.00 
    
Program/Project Manager   
Program/Project Manager IV $213.17 
Program/Project Manager III $185.61 
Program/Project Manager II $133.39 
Program/Project Manager I $110.21 
    
Law Enforcement Security Specialist   
Law Enforcement Security Specialist IV $168.16 
Law Enforcement Security Specialist III $146.45 
Law Enforcement Security Specialist II $132.12 
Law Enforcement Security Specialist I $99.93 
    
Investigator   
Investigator III $161.40 
Investigator II $134.55 
Investigator I $91.53 
    
Administrative Specialist   
Administrative Specialist II $53.36 
Administrative Specialist I $44.06 
 
Notes: 
(1) The labor hours cited above do not include materials, supplies or other incidental costs.  
Purchases as Other Direct Costs for specific task orders will be priced according to the buying 
agency’s requirements and will be open market. 
(2) Rates do not include overseas travel and adjustments as applicable. 
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LABOR CATEGORY DESCRIPTIONS 
 
Management Consultant I-IV 
Functional Responsibility 
Performs a variety of high level tasks associated with effective problem 
identification and assessment and implementation of security strategies, 
including strategic planning, organizational assessment and development, policy 
and procedure development, technology implementation.  Works closely with 
assigned Program/Project Managers, Task Leaders and other Team Members in 
ensuring that focus is maintained on problem solution and task completion. 
Participates in program/in-process reviews with the Customer and the Team; 
serves as the macro-technical point of contact with the Customer.  Provides 
expert guidance at the highest expert/intellectual levels. 
 
Typical Position Qualifications 
Management Consultant IV 
Ph.D. Degree desired: M.S. or M.A. Degree required or equivalent and15 years 
of general law enforcement or other departmental/agency experience of which 10 
years must be in specialized field of endeavor.  
Management Consultant III 
M.S. or M.A. Degree required or equivalent and 12 years of general law 
enforcement or other departmental/agency experience, of which 8 years must be 
in specialized field of endeavor.  
Management Consultant II 
M.S. or M.A. Degree desired:  B.S. or B.A. Degree required or equivalent and 10 
years of general law enforcement or other departmental/agency experience, of 
which 6  years must be in specialized field of endeavor.  
Management Consultant I 
B.S. or B.A. Degree required or equivalent and 10 years of general law 
enforcement or other departmental/agency experience, of which 4 years must be 
in specialized field of endeavor.  
 
Program/Project Manager I- IV 
Functional Responsibility 
Responsible for complete program/project development from inception to 
initiation; demonstrated ability to provide guidance and direction in multiple tasks 
across several functional areas, including the use of diverse technologies; proven 
expertise in the management and control of funds and resources and 
demonstrated capability in managing complex multitask efforts to successful 
completion. Serves as focal point of contact with Customer on technical program 
issues along with Management Consultant(s) when assigned.  
 
Typical Position Qualifications 
Program/Project Manager IV 
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Ph.D. Degree desired: M.S. or M.A. Degree required or equivalent and 12 years 
of general law enforcement or other departmental/agency experience, of which 8 
years must be in a specialized agreed field of endeavor.   
Program/Project Manager III 
M.S. or M.A. Degree required or equivalent and 10 years of general law 
enforcement or other departmental/agency experience, of which 6 years must be 
in a specialized agreed field of endeavor.   
Program/Project Manager II 
M.S. or M.A. Degree desired:  B.S. or B.A. Degree required or equivalent and 8 
years of general law enforcement or other departmental/agency experience. 
Program/Project Manager I 
B.S. or B.A. Degree required or equivalent and 6 years of general law 
enforcement or other departmental/agency experience. 
 
Law Enforcement Security Specialist I-IV 
Functional Responsibility 
Performs a variety of tasks concerned with the analysis of overall curriculum 
development from inception to platform instruction/completion, facilitation and 
demonstrated ability to provide in depth assessment, substantiation, and advice 
in a very wide range of functional institutional learning areas, including the use of 
multiple technologies, practical application and exercises.  Specialized 
experience includes the use of diverse technologies for achieving learning 
objectives (such as distance learning), proven expertise in asset and information 
management, control of funds and resources, and the demonstrated capability in 
managing complex classroom instruction situations to successful completion.  
Works closely with customer, participating in process reviews; and providing 
expert guidance within law enforcement security field. 
   
Levels IV and III work closely with assigned Program/Project Managers, Task 
Leaders and other Team Members in ensuring that focus is maintained on 
problem solution and task completion. Provides expert guidance at the highest 
expert/intellectual levels.  Levels II and I conduct research and retain overall task 
responsibility for selecting appropriate instructional channels to enhance overall 
performance. Identifies, acquires and utilizes resources to analyze trends and 
conditions in environment.  May operate within a multi-task program and report to 
a Program/Project Manager. 
 
Typical Position Qualifications 
Law Enforcement Security Specialist IV 
Ph.D. Degree desired: M.S. or M.A. Degree required or equivalent and 13 years 
of general law enforcement or other departmental/agency experience, of which 
11 years must be in a specialized agreed field of endeavor.   
Law Enforcement Security Specialist III 
Ph.D. Degree desired: M.S. or M.A. Degree required or equivalent and 12 years 
of general law enforcement or other departmental/agency experience, of which 
10 years must be in a specialized agreed field of endeavor.   
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Law Enforcement Security Specialist II 
M.S. or M.A. Degree desired:  B.S. or B.A. Degree required or equivalent and 10 
years of general law enforcement or other departmental/agency experience, of 
which 6 years must be in a specialized agreed field of endeavor.   
Law Enforcement Security Specialist I 
B.S. or B.A. Degree required or equivalent and 8 years of general law 
enforcement or other departmental/agency experience. 
 
Investigator I-III: 
Functional Responsibility 
Responsible for the effective assessment of the investigative approach taken, or 
proposed to be utilized, in executing an investigation. Provides overall 
investigation development from inception to execution/completion, and 
demonstrated ability to provide in depth assessment, investigation, 
substantiation, and advice in a very wide range of functional investigative areas, 
including the use of multiple technologies.  Specialized experience includes the 
use of diverse technologies for investigation, proven expertise in asset and 
information management, control of funds and resources, and the demonstrated 
capability in managing complex caseloads to successful completion. 
 
Level III works closely with assigned Program/Project Managers, Task Leaders 
and other Team Members in ensuring that focus is maintained on problem 
solution and task completion. Provides expert guidance at the highest 
expert/intellectual levels.  Levels II and I conduct research and retain overall task 
responsibility for selecting appropriate investigation channels to enhance overall 
performance. Identifies, acquires and utilizes investigative resources to analyze 
trends and conditions in environment.  May operate within a multi-task program 
and report to a Program/Project Manager. 
 
Typical Position Qualifications 
Investigator III 
Ph.D. Degree desired: M.S. or M.A. Degree required or equivalent and 10 years 
of general law enforcement or other departmental/agency experience, of which 6 
years must be in an investigative field.   
Investigator II 
M.S. or M.A. Degree required or equivalent and 8 years of general law 
enforcement or other departmental/agency experience, of which 4 years must be 
in an investigative field.   
Investigator I 
B.S. or B.A. Degree required or equivalent and 6 years of general law 
enforcement or other departmental/agency experience. 
  
Administrative Specialist I – II 
Functional Responsibility 
Provides administrative-type support to technical and management-level 
personnel. This includes, but is not limited to, graphical/documentation planning 
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and support, project administration, program management support, event 
planning and administration, office relocation planning, mail services, records, 
and data input. 
  
Typical Position Qualifications 
Administrative Support II  
B.S. or B.A. Degree desired.  Associate Degree required or equivalent and 2 
years of general experience  
Administrative Support I 
High school diploma or equivalent  
 
 
 
 


